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Part III.  Mentee Career Development Plan

Please respond to each of the following items. 

1.
 Mentorship goal:  In one sentence, state the major goal that will be the focus of this mentorship:

1a.
In no more than 1/2 page (-350 words, 12 pt.), describe the goal in more detail and indicate why this is important to you. Please be focused and succinct.

2. 
Anticipated Contributions:  Identify the contribution(s) to the community, AANP, and/or the NP profession that will be associated with achievement of your stated goal.

3.
 Rational for Mentorship:  Specify how a mentoring program will help you achieve your goal.

4.
 Ideal Mentor Qualities:  Briefly describe qualities that it would be important for your mentor to possess. Include personal qualities, as well as specific professional knowledge or skill sets that your mentor should possess.
5.
 Personal and Professional Qualities:  Briefly describe the personal and professional qualities, interests, resources, expertise and experiences that you possess, and which will assist you in meeting your goals in a mentor-mentee relationship.

6.
 Applicant Bio-Sketch:  Provide a 1 ~O-word bio-sketch for use by the Selection Committee, as well as by FAANP in the event of your selection as a mentee for publications and press releases.

7.
Special Mentor Request (if applicable): Applicants may request a particular active Fellow of the AANP as their mentor, although there is no guarantee that the Fellow named will be available to participate. The list of active FAANP members is located at http://aanponline.org/fellows_list/ on the AANP website.


Name:  ___________________________________________________________________











Credentials
7a.
Has this individual agreed to serve as your mentor and to submit a Mentor Application? _Y _N

7b.
Describe how the requested individual can help you meet your goals.

Please complete the following Detailed Development Plan.
	2010 FAANP Mentorship Detailed Developmental Plan

	Setting and refining goals: Focus on top priorities; determine what is feasible in the time-period; specify indicators of achievements; identify potential obstacles, rewards, needed resources/assistance.  This sample form includes early step of collaborating with mentor to refine plans as the mentorship proceeds.

	Mentorship Goal (the major outcome you anticipate to have accomplished at the end of the year):



	Objectives (what interim achievements/milestones will move you to goal?):


	Strategies/steps (notes on steps needed to fulfill objectives, resources will need to seek out):
	Time Frame (what time period anticipated to make/complete achievements):
	Indication goal achieved (what will be evidence that the objective/achievement successfully accomplished):

	Review initial plan with assigned mentor, discussing feasibility, focus, etc.


	Establish communication w/ mentor

Provide summary of background and plans relevant to proposed plan

Collaborate to ensure that plan is feasible and goal achievable


	Initial contact planned:
	Development plan revisions, as indicated.


Submit, as an email attachment, the completed Part III document to:  mentorship@aanp.org.

Your subject line should read:  (your last name) Part III, Career Development Plan.
Part III. Mentee Career Development Plan
2011 FAANP Mentorship Program Application

